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RE: EXEMPTION REQUIREMENT FOR APM-430 APPOINTMENTS

APM-430 (http://www.ucop.edu/academic-personnel-programs/ files/apm/apm-430.pdf) allows for temporary,
without-salary appointments of visiting scholars, graduate and undergraduate students. When first implemented,
APM-430 appointments were understood to fall into the category of “non-salaried (0% time) and without-salary
(WOS) titles” which are exempt from open search recruitment requirements, per the systemwide “Search Waiver
Guidelines for Academic Appointees”
(http://academicpersonnel.ucmerced.edu/sites/academicpersonnel.ucmerced.edu/files/page/documents/waiver _guid
elines_revised.pdf). This required AP staff to file an exemption request in AP Recruit, to be reviewed by me.

Upon reflection, it has become clear to me that this step of requesting an exemption for each APM-430
appointment is unnecessarily burdensome on both staff and administration. While exemption requests and reviews
are important and necessary for many other types of without-salary appointments, each of which tends to have
unique circumstances attached to it, APM-430 appointments are generally straightforward and fairly standard.
Furthermore, these types of short-term, visiting scholar and student appointments can be viewed as inherently
exempt and therefore do not require my review and approval.

Effective immediately, then, any appointment that falls under the definitions put forth in APM-430 will no longer
require an exemption request in AP Recruit.



